Objective: Permanent inferior vena cava (P-IVC) filters historically have been used to protect patients from life-threatening pulmonary embolism (PE). Removable IVC (R-IVC) filters were introduced to allow physicians the option of retrieving them once the threat of PE was minimized. On August 9, 2010, the Food and Drug Administration (FDA) issued an updated safety communication that stated implanting physicians and clinicians responsible for the ongoing care of patients consider removing the filter as soon as protection from PE is no longer needed. The Manufacturer and User Facility Device Experience (MAUDE) database was established by the FDA to allow voluntarily reporting of adverse outcomes with medical devices. We set forth to examine how P-IVC and R-IVC filter reporting differs in this database.
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Objective: Most graduating vascular surgery trainees are well trained in the art of taking care of patients with vascular disease. However, these trainees are often inexperienced in navigating the initial job search. We sought to define the depth of the deficiency in trainees' preparation for graduating and finding a professional position.
Methods: A link to an anonymous electronic survey was e-mailed to all Vascular Surgery Program Directors (VSPDs) regarding their opinions on trainees' needs for career planning. VSPDs were e-mailed a link to a related anonymous electronic survey that could be forwarded to their trainees.
Results: From May to July 2016, there were 50 VSPDs who responded for a survey response rate of 46%. The majority of VSPDs (n ¼ 27 [54%]) train only fellows (5 + 2), whereas 8 (16%) train only integrated residents (5 + 2) and 15 VSPDs train both fellows and residents. Thirty-seven VSPDs (74%) responded that a formal job search program would be a valuable tool for graduates, but only 4% (n ¼ 2) had such a plan within their program. Thirteen graduating trainees responded during the last week of June 2016. The majority of respondents were fellows (n ¼ 9 [69%]) and male (n ¼ 9 [69%]) with an average age of 33.4 years. The majority (n ¼ 11 [84.6%]) had a signed contract at the time of the survey. However, the majority (n ¼ 10 [76.9%]) also thought that they did not get adequate guidance in the process of finding a job, and 92.3% (n ¼ 12) thought a formal job search program would have been beneficial.
Conclusions: Most trainees in vascular surgery do not think they are prepared well for the process of finding their first professional position out of training. Whereas most trainees are able to find a position by graduation, both VSPDs and trainees believe that more a more formal career search program would be beneficial. Objective: Social media expression is considered by some the ideal way to connect to new recruits in vascular surgery. Use of the welcome narrative may still have a role in our connection with those seeking training in vascular surgery. We set forth to examine vascular surgery training program websites to understand the role that social media and the welcome narrative have in communicating with applicants.
Methods: The Accreditation Council for Graduate Medical Education database was queried for all vascular surgery residencies and fellowships registered as of January 1, 2018. All programs were searched for a linked website that was examined for welcome narrative, picture of the chairman, link to current trainees, link to curriculum, link to research activities, link to local life, link to application materials, and link to current faculty. All narratives were examined with the Expressobeta program for total word count, percentage rare words used, total sentences used, and estimated grade level of writing.
Results: A total of 157 programs were registered; of these, 111 (70%) had websites describing their vascular training program. Of the programs with and without welcome narratives, there were similar numbers of fellowships (50% vs 53%; P ¼ 1.0), link to curriculum (80% vs 64%; P ¼ .08), link to current faculty (100% vs 93%; P ¼ 1.0), link to research activities (92% vs 92%; P ¼ 1.0), and link to application materials (94% vs 89%; P ¼ .49). On examining social media of the associated general surgery 
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